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Enq: Ms EN Maluleka: Tel: (012) 312 6037; Fax: (086) 298 9996; E-mail: Maluleka.E@dhet.gov.za

HUMAN RESOURCES MANAGEMENT CIRCULAR 40 OF 2021

TO: REGIONALMANAGERS

PUBLIC CET COLLEGE PRINCIPALS

PUBLIC CET COLLEGE DEPUTY PRINCIPAL: CORPORATE SERVICES

REGIONAL LABOUR RELATIONS MANAGERS

ALL CET STAFF MEMBERS

CC: DDG: CET

CET COLLEGE COUNCIL CHAIRPERSONS

1. The Department of Higher Education and Training is deeply concerned that some of the CET

Staff are distributing misleading information which is circulated around through social media.

2. The Department would like to reiterate that constant communication (Circulars and Letters)

were issued to all CET College Academic Staff nationally prior to the implementation of

Standardization of Pay and Benefits following the Minister’s approval in February 2021.

3. The communication on the issuing of benefits including pension, 13th cheque, medical aid and

housing allowances, and subsequent impact on salaries was initially issued in 2019 when a
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Settlement Agreement which included a clause on Standardization of Benefits was signed by

Organized Labour at the GPSSBC.

4. It is confirmed that the Standardization has been implemented with payment related to the

closest OSD notches, the hours associated with pay, as well as the benefits that are now

applicable to all CET Colleges’ academic staff.

5. It should be noted that to revert back to 37% cash in lieu of benefits is not an option as it is

incumbent on the Department to ensure that the employees have access to state benefits in

terms of the Public Service Act.

6. Permanent employment also means that CET lecturers have to contribute to accessing benefits

such pension or medical aid. To date staff had received this as cash in lieu of benefits which is

now being replaced by actual benefits. No back pay is therefore due as staff retained salaries to

date as per prior to their migration to the DHET in April 2015. The difference now is that 37%

cash in lieu of benefits is being replaced with actual benefits. The Department has made strides

towards addressing the plight of the CET academic staff, who for years have not enjoyed

benefits that other public servants enjoy.

7. In addition, CET lecturers cannot work the same hours as this depends on the nature of

programmes offered, the qualification of lecturers as well as the actual contact time possible in

relation to the availability of infrastructure. Therefore, lecturers will be paid in accordance with

the allocated hours using standardized notches.

8. The Department condemns in the strongest terms any form of strike action that could be or is

promoted to be undertaken with a view of fighting for eight (8) hours full-time employment of

CET staff which is currently NOT on the Department’s agenda due to various factors including

lack of an appropriate budget, lack of facilities and infrastructure to accommodate all, both

students and staff for 8 hours per day.

9. The Department wishes to send a stern warning to all CET staff members who would misconduct

themselves by taking part in unlawful strike action that the principle of No Work No Pay shall be

implemented and such staff members may be subjected to disciplinary processes for putting the

Department into disrepute.
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10. The Department therefore urges the so called leaders of formations purporting to represent CET

staff members to desist from spreading false and damaging messages through social media,

desist from lobbying other staff members to participate in unnecessary and unlawful strike

action, and to desist from promoting anarchy in the CET College sector.

11. All CET staff members have been informed through HRM Circular 36 of 2021 and are still

reminded that the issues related to Standardisation of pay and benefits are being dealt with in

the GPSSBC FETC Bargaining Unit (BU) Task Team. Should staff members have any queries, they

are advised to approach Labour Unions participating in the GPSSBC FETC BU. Equally so,

registered Labour Unions that are currently not yet fully representative and recognized, thus not

participating in the GPSSBC FETCBU are advised to seek partnership or alignment with Unions

that participate in the GPSSBC so that their voices are heard and recognized through the

properly established Collective Bargaining processes.

12. College Management should share the contents of this Circular with all affected CET staff and

are advised to implement the strike management plan in the event of any illegal protest action.

MS LC MBOBO-VAVA

DEPUTY DIRECTOR-GENERAL: CORPORATE SERVICES 

DATE: 15 SEPTEMBER 2021


